
Christine Flynn  BA, Dip Ed, FAICD

Christine Flynn
(Brisbane)

Background:
v Organisational change
v Leadership
v Executive Team
v Performance
v Culture change
v Industrial relations
v Performance Analysis

Christine Flynn works with senior leaders and their teams to enhance individual, team and organisational 
performance.  Using her extensive personal experience as a public sector senior executive and as a Director and 
Chair of Boards of Governance, Christine applies systems thinking to the complex problems faced by leaders.  
Capable of working across all aspects of public and private organisations, Christine’s focus is on organisations, their 
people and how they perform. She is highly experienced in the relational systems of organisation, strategy and 
planning, governance, organisational change, leadership development and human resources. 

Recent clients include Defence, and public service departments in Commonwealth, State and Territory  jurisdictions, 
including Defence, Communities, Attorney General’s ,Corrective Services, Education and Environment and Natural 
Resources.  Christine has also worked in the local government sector with regional councils, and in New Zealand. 
She works with the private sector in resources and engineering.

Christine is the Chair of Queenslanders Credit Union and is past-President of  the Institute of Public Administration 
(IPAA) Queensland and past member of the Queensland Audit Office (QAO) Audit and Risk Management Committee. 
She is an accredited facilitator for the Australian Institute of Company Directors where she delivers the Strategy and 
Risk modules of the Company Directors Course, Governance for Public Sector Entities course for executives and 
many in-house CDC and Foundations of Directorship programs nationally.  Christine has also been a member of 
several performance analysis teams, conducting capability and performance reviews of public and private sector 
organisations.

Christine is an experienced facilitator and presenter, known for her impact and her ability to constructively challenge 
and support senior staff. She provides a positive balance of energy, humour, strength and directness. She 
understands and supports the specific nature and value of public service. She has published and presented papers at 
national and international conferences on public sector change management and leadership and is involved in 
ongoing research in public sector management. 


